
Disclose any information and procurement information with honestly, 
accuracy, completeness and recency. People and the Bank’s 

stakeholders have easy access to the Bank’s information and 
open to all stakeholders to participate and share opinions 

to improve the Bank’s operation and manage the complaints 
systematically.

Perform duties with honesty, integrity, accountability 
and responsibilities, providing service with fairness, 
non-discrimination, equality, ready to be responsible 
for mistakes in decision making and performance.

It is a corruption-free policy organization, malpractice 
by using its position to take benefit for themselves 
or others, Insist on ethics, morality and core values 
of the Bank.

Instill the Bank’s core values and culture of anti-corruption, 
do not tolerate corruption, shame and fear to commit 

fraud, identify your personal interests and conflict 
of interests. There are standard to prevent and suppress 

corruption, including prevention of conflict of interests.

Work in accordance with the operating procedure, based on 
accuracy and transparency, focus on human resources development 

and management systematically, Insist on worthiness, transparency 
and verifiableness.

		  According to Memorandum of Understanding signed by GSB to drive the National Strategy 
of Prevention and Suppression of Corruption : Phase 3 (2017-2021) with the Office of the National 
Counter Corruption Commission, State Enterprise Policy Office and State Enterprises to promote and 
support of morality and transparency in the operation of state enterprises. GSB declared its policy 
on Prevention and Suppression of Corruption to comply with the principle of moral assessment and 
transparency in the operation of Government Sectors. GSB is committed to accomplish the Bank’s 

mission with good governance, anti-corruption, encouraging business operation 
with transparency and fair manner. GSB Management, Officers and 

Employees are obliged to do as follows : 


